
 

Anti-Racism Ambassador  
Job description and application information 

Voluntary position lasting 2 years 
 
A key component of the Alumni Leadership Council’s Anti-Racism Charter, published in April 2021, is 
that RNCSF’s network of accredited schools should undertake ongoing training in how to build anti-racist 
environments. At Royal SpringBoard we believe that our alumni have a role to play in providing part of 
that training. Many can speak from recent experience and have clear ideas about what makes a school 
environment safe or unsafe for Black pupils and pupils from minority ethnic backgrounds. Alumni have a 
powerful voice in this important and ongoing work. As an Anti-Racism Ambassador, you will be provided 
with the training to become effective campaigners for change within our network of schools and other 
relevant organisations. 

 

Role overview 
You will join a pool of Anti-Racism Ambassadors, who will be in post for two academic years. During this 
time, you will be called to a range of events with various stakeholders (including schools and pupils) to 
champion the importance of, and best practice in, building anti-racist school environments. 

You will develop expertise in how to make boarding school environments safe and welcoming for Black 
and ethnic minority pupils, and you will keep the primacy of pupil experience and pupil voice at the 
heart of everything you do. 

You will have the ability to hold sometimes difficult conversations with a range of stakeholders. You 
will be able to inspire, challenge and guide those you speak to, enabling them to feel more confident in 
fighting racism – in all its forms – within their school. 

You will report to Jessie Kolvin, Head of Alumni, with regular updates. Jessie will provide you with full 
support throughout your tenure. 

This is a voluntary role. All relevant expenses will be covered. 

 

What does it involve? 
You will receive rigorous training over the summer of 2021, including: 

• 1 training session grounding you in the theory of anti-racism and anti-racism work. 
• 1 training session on facilitation best practice. 
• 1 training session on RNCSF’s Anti-Racism Charter. 

Throughout the two-year period you will receive ongoing training as required. 

Your duties will include: 
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• Championing the Anti-Racism Charter in our schools and with our partner organisations, 
delivering presentations and workshops which highlight best practice when it comes to 
improving pupils’ experiences. 

• Meeting with pupils across our network of schools, finding out what actions they are taking to 
make their schools anti-racist, to keep our Charter relevant and up to date. 

• Participating in online fora with pupils to encourage the sharing of ideas and best practice 
nationally. 

• Supporting RNCSF with campaigning and providing training more widely in the sector, for 
example speaking at relevant events when they arise. 

• Feeding back your learning on a regular basis to RNCSF;  
• Reporting to the Anti-Racism Steering Group, who will hold RNCSF to account over time. 

The time commitment is difficult to predict at this stage given the newness of the programme. To 
mitigate against this, we are recruiting a pool of Ambassadors, who will be able to share out the work 
between them according to their availability. This system means the time commitment of the role will 
be maximally flexible; but as an estimate we hope that Ambassadors would be able to give the 
equivalent of one day a month. 

 

What are we looking for? 
We are looking for alumni with a commitment to building anti-racist school environments; a delivery 
style which both challenges, informs and engages; the resilience and the patience to take on 
sometimes difficult conversations; and the curiosity to continue learning throughout their post. 

 

How do I apply? 
To apply, please write, in no more than 500 words:  

- Why you want to be an Anti-Racism Ambassador. 
- What skills you will bring to the role. 
- The biggest challenge you think Ambassadors will face when going into schools. 
- Your reflections on the Alumni Leadership Council’s Anti-Racism Charter. 
- Any relevant experience.  

Please send the above information to Jessie (jak@royalspringboard.org.uk) with the subject, ‘Anti-
Racism Ambassador’ before 9am on Monday 14th June. 

Everyone who applies will be invited to interview. 

If you would like to learn more about our anti-racism work, including other actions we are taking or 
other potential ways to get involved, please contact us. 

 

For more information, or to ask any questions at all, please contact Jessie. 
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